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PREAMBLE 
Pursuant to the provisions of the Public Employees' Fair Employment Act of the State ofNew York (Civil 
Service Law, Article 14.) THIS AGREEMENT, entered into this 17th day in May, 2006, by and between the 
GOWANDA CENTRAL SCHOOL DISTRICT (herein called the "District") and the GOWANDA TEACHERS' 
ASSOCIATION, (herein called the "Association") 
WITNESSETH: 
WHEREAS, the parties hereto desire to provide, through this Agreement, methods for orderly collective 
bargaining between the District and the Association; to secure prompt and equitable salaries and working condi­
tions for employees in the recognized negotiating unit; and to provide the finest quality education for the students 
of Gowanda Central School District. 
WHEREAS, this Agreement has been negotiated pursuant to the provisions of the Public Employees' Fair 
Employment Act, and is governed by the provisions of the New York State Civil Service. 
NOW THEREFORE, in consideration of the mutual covenants and the agreement herein contained, the 
District and the Association, through their duly authorized representatives, agree as follows: 
ARTICLE I 
RECOGNITION 
1.01 Definition 
The Gowanda Board of Education, having determined that the Gowanda Teachers' Association is 
supported by a majority of the instructional staff except the Superintendent, Building Principals, other 
Administrators, Teaching Assistants and Per Diem Substitutes, hereby recognizes the Gowanda Teachers' 
Association as the exclusive negotiating agent for the instructional staff. 
The District agrees not to negotiate with any other teacher organization other than the Associa­
tion for the duration of this Agreement. 
Instructional staff shall mean all full time and part time personnel and long-term substitutes. 
Long-term substitutes are defmed as those employed in a position to fill a temporary vacancy in a perma­
nent position due to a long-term absence or leave. Such employment would be for a duration of four (4) 
months or more and apply to individuals holding a certificate issued by the State Education Department 
pursuant to Part 30 of the Regulations of the Commissioner, excluding teaching assistants. 
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ARTICLE II 
SCHOOL DISTRICT RIGHTS 
2.01 Definition 
The District and the Association recognize that subject only to the provisions of this Agreement, 
the management, direction and control of the District's business, operation, and personnel are exclusively 
the function of the District. 
It is the intention hereof, that all rights, powers, prerogatives and authorities are retained by the 
District, except those that are specifically abridged or modified by this Agreement. 
ARTICLEm 
ASSOCIATION ACTIVITIES 
3.01 Dues Deductions 
The District agrees to deduct from the salaries of its employees, dues for the Gowanda Teachers' 
Association. Teacher authorization shall be in writing on a form provided by the Association, and this 
authority shall be continuous while employed in this school system or until withdrawn by written notice. 
This authorization waives all rights and claims for said monies so deducted and transmitted in accordance 
with this authorization and relieves the District and all its officers from any liability therefore. Said dues 
amount shall be verified by the Association by September lOth of each year. 
All new authorizations and listings of teachers from whom dues are to be deducted, together with 
the total amount of the dues, shall be submitted to the business administrator no later than five school 
days before the first deduction date, which shall be the second pay period in the month of September. 
Those names not submitted by that date shall not be included or added at any later date, except for teach­
ers who are hired after September 1. 
The number of pay periods involved shall be 20 consecutive periods, and commencing with the 
second pay period in September. Individual payroll deductions shall be prorated according to the 20 pay 
periods involved, with adjustments for odd amounts to be made in the last payroll. 
At the end of each month, or as soon thereafter as possible, the business office shall transmit to 
the Gowanda Teachers' Association, a check payable to the Association for the total amount of that 
month's deductions. 
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3.03 
3.02 Agency Fee 
The District agrees to deduct from the wages of all employees covered by this negotiating unit 
who are not members of the Association, an agency fee in the amount equivalent to the dues of the Asso­
ciation. 
The above paragraph shall only be applicable if the Association has established and maintained a 
procedure providing for the refund to any employee demanding the return of any part of an agency shop 
fee deduction which represents the employee's pro rata share of expenditures by the Association in aid of 
activities or causes of a political or ideological nature only incidentally related to terms and conditions of 
employment. 
The Association shall indemnify and hold harmless the District and its officials or employees 
from any cause of action, claim, loss or damages incurred as a result of the deductions of any agency fee 
from any employee. 
Association Business Days 
A maximum of six (6) days in total per school year shall be granted to an Association representa­
tive for the purpose of attending to unit business. The Association President shall give at least one (1) 
week's written advance notice of the date of the leave, and the name of the representative to the Superin­
tendent of Schools. The Association shall be responsible to compensate in full a substitute's salary, if one 
is needed, as to be determined by the Superintendent. 
Such leave shall be limited to the President of the Association, the Grievance Chairperson, the 
Negotiating Chairperson and Association Delegates to Union conferences, workshops and conventions. 
The intent of this paragraph is not to allow six (6) days per person, but a total of six (6) days for unit busi­
ness per school year. 
Additional Association Leave Days: An additional four (4) days in total per school year may be 
used by the above designated union officials upon the approval of the Superintendent. 
The president of the Association will be relieved of all instructional and non-instructional duties 
for one instmctional period per day to transact Association and/or District business. In the event that the 
President of the Association is assigned to the Elementary Building, an equivalent amount of release time 
will be provided. The release time shall be 35 minutes. The release time shall occur daily at the start of 
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the school day, typically from 8:40 to 9:15 A.M. At this time, non-classroom teaching staff members 
assigned in advance by the principal will provide coverage. 
3.04	 School Facilities 
Association activities that require use of school facilities and time during the day must have prior 
approval from the Superintendent. 
3.05	 Association Meeting 
The Association will pay the expenses of a delegate to the Representative assembly and other 
Association meetings and a substitute's salary if one is needed. 
ARTICLE IV 
GRIEVANCE PROCEDURE 
4.01	 Declaration of Purpose 
WHEREAS, the establishment and maintenance of a hannonious and cooperative relationship 
between the District and the unit members is essential to the operation of the schools, it is the purpose of 
this procedure to secure, at the lowest possible administrative level, equitable solutions to alleged griev­
ances of unit members through procedures under which they may present grievances free from coercion, 
interference, restraint, discrimination or reprisal, and by which the District and the unit members are af­
forded adequate opportunity to dispose of their differences without the necessity of time consuming and 
costly proceedings before administrative agencies and/or in the courts. 
A. Definitions 
1. A grievance is an alleged violation, misapplication or misinterpretation of the 
terms of this Agreement, excluding Article XIII, Paragraph 13.01. Grievances filed under this 
defmition may be resolved through binding arbitration as defined in Article IV, Stage 4. 
2. The tenn Supervisor shall mean any area director (i.e. Special Education 
Director), principal, assistant principal, immediate supervisor, or other administrative or supervi­
sory officer responsible for the area in which an alleged grievance arises except for the superin­
tendent. 
3. The Chief Officer is the Superintendent of Schools. 
4. Association shall mean Gowanda Teachers' Association. 
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S. Aggrieved Party will mean any person or group of persons in the bargaining 
unit filing a grievance. 
6. Party in Interest shall mean the Grievance Committee of the Association and 
any party named in a gtievance who is not the aggrieved party. 
7. Grievance Committee is the committee created and constituted by the Go­
wanda Teachers' Association. 
8. Hearing Officer shall mean any individual or board charged with the duty of 
rendering decisions at any stage of the grievance procedure hereunder. 
B. Procedures 
1. The Association shall be the exclusive representative at all stages of the 
grievance. 
2. All grievances shall include the name and position of the aggrieved party, the 
identity of the provision of the law, this Agreement, policies, etc. involved in the said grievance, 
the time and the place the alleged events or conditions constituting the gt'ievance existed, identity 
of the party responsible for causing the said events or conditions, if known to the aggrieved 
party, and a general statement of the nature of the grievance and the redress sought by the ag­
grieved party. 
3. Except for informal decisions at Stage l(A), all decisions shall be rendered in 
writing at each step of the grievance procedure, setting forth findings of fact, conclusions and 
supporting reasons therefore. Each decision shall be promptly transmitted to the aggrieved party 
and the Association. 
4. If a grievance affects a group of teachers, it may be submitted by the Associa­
tion directly at Stage 2 described below. 
S. The preparation and processing of grievances, insofar as practicable, shall be 
conducted after the hours of employment. 
6. The District and the Association agree to facilitate any investigation which 
may be required and to make available any and all material and relevant documents, communica­
tions and records concerning the alleged grievances. 
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7. Except as otherwise provided in Stages l(a) and l(b), an aggrieved party and 
any party in interest shall have the right at all stages of a grievance to confront and cross­
examine all witnesses called against himlher, to testify and call witnesses on his/her own behalf, 
and to be furnished with a copy of any minutes of the proceedings made at each and every stage 
of this grievance procedure. 
8. No interference, coercion, restraint, discrimination or reprisal of any kind will 
be taken by the District or by any member of the administration against the aggrieved party, any 
party in interest, any representative, any member of the grievance committee, or any other par­
ticipant in the grievance procedure or any other person by reason of such grievance or par­
ticipation therein. 
9. Forms for filing grievances, serving notices, taking appeals, and making re­
ports and recommendations and other necessary documents shall be jointly developed by the 
District and the Association. The Superintendent shall then have them printed and distributed so 
as to facilitate operation of the grievance procedure. 
10. All documents, communications and records dealing with the processing of a 
grievance shall be filed separately from the personnel files of the participants. 
11. Nothing contained herein will be construed as limiting the right of any unit 
member having a grievance to discuss the matter informally with any appropriate member ofthe 
administration and having the grievance informally adjusted without intervention of the As­
sociation, provided the adjustment is not inconsistent with the terms of this Agreement. In the 
event that any grievance is adjusted without formal determination, pursuant to this procedure, 
while such adjustment shall be binding upon the aggrieved palty and shall in all respects be final, 
said adjustment shall not create a precedent or ruling binding upon either of the parties to this 
agreement in future proceedings. 
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12. If any provision of this grievance procedure, or any application thereof, to any 
unit member or group of members in the bargaining unit shall be finally determined by any court 
to be contraly to law, then such provision or application shall not be deemed valid and subsisting 
except to the extent permitted by law, but all other provisions or applications will continue in full 
force and effect. 
13. The Superintendent shall be responsible for accumulating an Official Griev­
ance Record which shall consist of the written grievance, all exhibits, transcripts, communica­
tions, minutes and/or notes of testimony, as the case may be, written agreements and briefs con­
sidered at all levels other than Stage I(A), and all written decisions at all stages. Official minutes 
will be kept at District expense of all proceedings in Stages 2, 3 and 4. A copy of such minutes 
will be made available to the aggrieved party and the Grievance Committee, within two days 
after the conclusion of hearings at Stages 2, 3 and 4, who shall advise the appropriate hearing 
officer of any error in said minutes. Any such claim of error in the minutes shall indicate the 
detennination made respecting such claimed error. The'Official Grievance Record shall not be 
deemed a public record. 
14. The existence of the procedure hereby established shall not be deemed to re­
quire any aggrieved party or the District to pursue the remedies here provided and shall not in 
any manner impair or limit the right of any aggrieved party or the District to pursue any other 
remedies available in any other forms as long as they are not inconsistent with the terms of this 
Agreement, and provided that the choice not to use the procedw-e within this Agreement shall 
waive the right to file a grievance on the same issue or facts at any future date. 
C. Time Limits 
1. Since it is important to good relationships that grievances be processed as rap­
idly as possible, every effort will be made by all parties to expedite the process. The time limits 
specified by either party may be extended only by mutual consent. Time limits for filing a griev­
ance shall not be extended to accommodate outside legal action. 
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4.02 
2. No written grievance will be entertained as described below, and such griev­
ance will be deemed waived unless written grievance is forwarded at the fIrst available stage 
within thirty (30) school days from the date of the alleged violation, misinterpretation, or misap­
plication of the terms of this Agreement. 
3. If a decision at one stage is not appealed to the next stage of the procedure 
within the time limit specifIed, the grievance will be deemed to be discontinued, and further 
appeal under the agreement shall be barred. 
4. Failure at any stage of the grievance procedure to communicate a decision to 
the aggrieved party, hislher representatives and the Association within the specifIed time limit 
shall permit the lodging of an appeal to the next stage of the procedure within the time which 
would have been allotted had the decision been communicated by the fInal day. 
5. In the event a grievance is fIled on or after June 1, upon request by or on behalf 
of the aggrieved party, the time limits set forth herein will be reduced pro rata so that the 
grievance procedure may be exhausted prior to the end ofthe school term or as soon thereafter as 
possible. 
Grievance Stages 
Stage 1: Supervisor 
A). A unit member having a grievance will discuss it with hislher supervisor, either directly 
or through a representative, with the objective of resolving the matter informally. The supervisor 
will confer with all parties in interest, but in arriving at hislher decision, will not consider any 
material or statements offered by or on behalf of any such party in interest with whom 
consultation has been had without aggrieved party or hislher representative present. If the unit 
member submits the grievance through a representative, the unit member may be present during 
the discussion of the grievance. 
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B). If the grievance is not resolved informally, it shall be reduced to writing and presented 
to the supervisor. Within five (5) school days after the written grievance is presented to himlher, 
the supervisor shall, without any further consultation with the aggrieved party in interest, render 
a decision thereon, in writing, and present it to the unit member, hislber representative, and the 
Association. 
Stage 2: Superintendent 
If the unit member initiating the grievance is not satisfied with the written decision at the 
conclusion of Stage I, and wishes to proceed further under this grievance procedure, the unit member 
shall, within five (5) school days, present the grievance to the Association's Grievance Committee for its 
consideration. 
If the Grievance Committee determines that the unit member has a meritorious grievance, then it 
will file a written appeal of the decision at Stage 1 with the Superintendent within ten (10) school days 
after the unit member has received such written decision. Copies of the written decision at Stage 1 shall 
be submitted with the appeal. 
Within five (5) school days after receipt of the appeal, the Superintendent, or hislber duly author­
ized representative, shall hold a hearing with the unit member and the Grievance Committee or its repre­
sentative and all other parties of interest. 
The Superintendent shall render a decision in writing to the unit member, the Grievance Commit­
tee and its representative within five (5) school days after the conclusion of the hearing. 
Stage 3: Board of Education 
If the unit member and the Association are not satisfied with the decision at Stage 2, the Griev­
ance Committee will me an appeal in writing with the Board of Education within fifteen (15) school days 
after receiving the decision at Stage 2. The official grievance record maintained by the Superintendent 
shall be available for the use of the Board of Education. 
Within thirty (30) days after receipt of an appeal, the Board of Education shall hold a hearing on 
the grievance. The hearing shall be conducted in executive session. 
Within five (5) school days after the conclusion of the hearing, the Board of Education shall render a 
decision, in writing, on the grievance. 
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Stage 4: Arbitration 
After such hearing, if the unit member and/or Association are not satisfied with the decision at 
Stage 3, and the Association determines that the grievance is meritorious and that appealing it is in the 
best interests of the school system, it may submit the grievance to arbitration by written notice to the 
Board of Education within fifteen (15) school days of the decision of Stage 3. 
The parties will attempt to select an arbitrator by mutual agreement. If they are unable to agree 
on an arbitrator within ten (l 0) days after notice of arbitration has been received, then a request for a list 
of arbitrators shall be made to the American Arbitration Association by either party. The parties will then 
be bound by the rules and procedures of the American Arbitration Association. 
The arbitration of grievances as defined in 4.01, Section A, 1, shall be [mal and binding on both 
parties. The arbitrator shall issue hislher decision not later than thirty (30) calendar days from the date of 
the closing of the hearings, or, if the hearings have been waived, then from the date of transmitting the 
final statements and proofs to the arbitrator. The decision shall set forth the arbitrator's opinion and 
conclusion on the issues submitted. The sole power of the arbitrator shall be to determine whether there 
has been a violation, a misapplication or misinterpretation of this Agreement, and the arbitrator shall have 
no power or authority to make any decisions which modify, alter, or amend any term of this Agreement or 
which require the commission of an act prohibited by law, or which are violative of the terms of the 
Agreement. 
The costs for the services of the arbitrator, including per diem expenses, if any, and actual and 
necessary travel and subsistence expenses, will be borne equally by the District and the Association. 
ARTICLE V 
TEACHER WORK LOAD, ASSIGNMENTS AND PROTECTION 
5.01 Teacher Aides I Assistants 
Any para-professional personnel, teacher aides or teacher assistants assigned to assist teachers, 
shall function under the direct and immediate supervision of the classroom teacher and not replace a class­
room teacher. 
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5.02 Calendar 
The parties agree to establish a joint committee to meet and confer on the development of the 
next year's school calendar. The three unit member representatives of the committee shall be selected by 
the Association President. The committee shall discuss the scheduling of in-service days and the impact, 
if any, of the proposed calendar on the schedule for teacher payroll. 
The school year shall consist of a maximum of 187 days. 
Newly hired unit members will participate in three (3) days of in-service training/preparation 
during their fIrst year of employment by the District as part of their contractual school year. 
5.03 Length of workday 
District school buildings will start operation between the hours of7:15 A.M. and 9:15 A.M. Unit 
members will begin their workday based on the starting time of the building to which they are assigned. 
The length of the workday will be seven hours. In the event there is a need to assign a unit member to a 
position that starts earlier than or later than the operating times of a building, preference will be given to 
volunteers, followed by the appointment of the least senior unit member in the tenure area of the position 
involved. The Association has the right to negotiate the impact of any change to the workday or starting 
times. 
5.04 Extra-Curricular Assignments 
If a vacancy occurs in a position listed in Article VI paragraph 6.06, except A, 1 (Department 
Chairpersons), the District will advertise the position by posting in all faculty rooms and offices of the 
District school buildings for at least ten (10) days. Ifno appropriate volunteer applies to fill the position­
(s), then the District may assign an appropriate tenured unit member to the position. The appointment of 
the unit member must have the recommendation of the Superintendent. 
1. All Extra-curricular positions, including Athletics, shall be posted in the Go­
wanda District by April 1st. 
2. By June 20th, all assignments for positions to be fJ.lled under Paragraph 6.06 of 
the salary schedule will be made and posted. 
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3. Concerning Paragraph 6.06 positions: In the event that a unit member is 
assigned a paragraph 6.06 position and an appropriate volunteer becomes available prior to the 
beginning of the duties and the previously assigned person does not want the paragraph 6.06 
position, such staff change may be made with administrative approval. 
4. When necessary, administrative changes may be made after the deadline dates 
listed above. In the event an administrative change is going to be made, and the paragraph 6.06 
appointee has been made aware of the preliminary decision to terminate the appointment, the 
District will notify the Association and the paragraph 6.06 appointee of the final decision. If the 
Association requests a meeting, the District will discuss such pending action with the 
Association. 
5.05 Department Chairpersons 
The workload for all teachers is six (6) assigned periods. When the opportunity, however, for at 
least one member of the department to have only five (5) assigned periods exists, the opportunity will go 
to the Department Chairperson. 
5.06 Fair Dismissal 
The District shall, at least thirty days (30) prior to the Board meeting at which a recommen­
dation is to be considered that appointment on tenure is not to be granted or that his/her services are to be 
discontinued, notify said unit member of sucbintended recommendation and the date of the Board meet­
ing at which it is to be considered. Such unit member may, not later than twenty-one (21) days prior to 
such a meeting, request in writing that he/she be furnished with a written statement giving the reasons for 
such recommendation, and within seven (7) days thereafter such written statement shall be furnished. 
Such unit member may file a written response to such statement with the District Clerk not later than 
seven (7) days prior to the date ofthe Board meeting. 
5.07 Course Assignment 
Each teacher will receive a notice of course assignments, or in the case of elementary teachers, 
grade assignment for each new school year not later than August 1st each year except when extenuating 
circumstances require a change in course assignment. All course or grade changes after August 1st, will 
be on such notice as practicable and after consultation with the teacher involved. 
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5.08 Open House and Evening Duties 
All unit members will attend one school open house per year, dates and times to be determined 
by the building principal. All unit members assigned to the Elementary and Middle Schools will also 
attend two parent conferences per year, dates and times to be determined by the building principal. All 
unit members assigned to the High School will attend two additional evening or after school activities. 
They must choose from 8th Grade Orientation, Class Night, All-School Awards and/or Graduation, or 
from a list determined by the building principal in consultation with a representative determined by the 
Association. For an event to satisfy the terms of this section, the bargaining unit members must not be 
eligible for any additional remuneration. In addition, the event must be of a minimum 90-rninute 
duration, unless approved for a shorter duration by the principal. 
5.09 Substitute Work 
Teachers on the Gowanda preferred eligibility list will be given first preference for substitute 
work available if they are certified and qualified in the area needed. 
The District and the Association agree that one step in the emergency substitute plan will include 
the use of teachers to cover classes for absent colleagues. Teachers will be compensated as follows: 
At the K-4 level, if only one teacher is absent in a grade level then the uncovered class will be 
shared among the other teachers in the grade. The teachers covering the class will share compensation 
of$120.00 per day. 
At the 5-8 level, if the class without supervision is a self-contained grade, the procedure will be the 
same as the K-4 level above. If the class in question is departmentalized, the procedure will be the 
same as for the 9-12 level below. 
At the 9-12 level, a pool of teachers willing to give up a preparation period to cover a class will be 
formed. The teacher will be compensated at the rate of $20.00 per class period covered. 
5.10 Bus Supervision: 
1. Gowanda Elementary School - one (1) unit member every day selected from a 
rotating list of available unit members in addition to present personnel will supervise bus 
loading. 
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2. Gowanda Middle School - two (2) unit members every day selected from a 
rotating list of available unit members in addition to one building administrator will supelvise 
bus loading. 
3. Gowanda High School - Unit members may be assigned supervision duties 
either prior to the beginning of the school day or immediately after school. Assignments will not 
increase the length of a unit members' work day. 
5.11 VoluntarylInvoluntary Transfer 
1. Transfer shall be defined as the changed assignment of any unit member from 
building to building or between tenure areas. 
2. In the event that a unit member transfer is necessary, the position will be 
posted and volunteers will first be considered. 
3. If there are no satisfactory volunteers, seniority will be considered, with the 
unit member with the least seniority receiving first consideration for the involuntary transfer. 
4. Final authority shall rest with the Superintendent who shall provide written 
reason(s) to the involuntarily transferred unit member. 
5.12 Committee on Special Education Meetings 
In the event a teacher is needed for a meeting of the Committee on Special Education 
(CSE) during the work year, a substitute will be provided. In the event the CSE coverage is 
during a teachers' lunch period, substitute coverage will continue for the equivalent of a missed 
lunch period. 
In the event a teacher is needed for coverage of a CSE meeting and/or the Committee on 
Preschool Education (CPSE) meeting during the unit member's vacation period, an appropriate 
volunteer consistent with the requirements of the IDEAlPart 200 regulations of the 
Commissioner can be scheduled to the meeting by the District. To secure a volunteer, the 
District will first contact the respective classroom teacher to ask if he/she will serve as a 
volunteer. In the event a classroom teacher is not available, the District will schedule individuals 
from a list of alternative volunteers developed prior to the end of the school year who are willing 
to participate in the CSE/CPSE meeting process. 
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The bargaining unit members who participate in the CSE/CPSE meetings during the 
vacation periods will be compensated at the training rate per hour as per Section 6.07(E) of this 
contract. 
5.13 Early Literacy Profile Testing 
Elementary school teachers who perform Early Literacy Profile (ELP) testing will 
receive the equivalent of one full day in the first semester and one full day in the second semester 
of release time to complete the testing requirements. 
5.14 Teacher Mentor Program 
The roles and responsibilities of mentors and proteges are outlined in the District's 
"Teacher Mentor Plan" adopted by the Board of Education on July 21, 2004. 
A. For those teachers electing to serve as a mentor the following terms and 
conditions will apply: 
1. The ratio of teacher mentor to probationary teacher protege will be one to one. 
When mentors are observing and conferencing with proteges the former will be pro­
vided with a substitute teacher for Y, day to cover hislher classes. 
2. Mentors will be required to perform a minimum of 50 hours of contact time 
with the protege in addition to the time spent in staff training and conferencing/ 
observing the classroom performance of the protege. 
3. Mentors who are approved to participate in the total rrientor/protege experience 
will be compensated at a rate of $2,163 for a 12-month period. 
4. Mentors who are approved by the Superintendent to participate in less than the 
total mentor/protege experience (e.g. staff training only) will be compensated at the 
current training rate as outlined in Section 6.07(E) of the Agreement. 
B. For those fust and second year teachers assigned to a mentor in accordance 
with the terms of the Teacher Mentor Plan, the following terms and conditions will 
apply: 
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5.15 
1. Proteges will be required to participate in the staff training opportunities 
outlined in the "Teacher Mentor Plan." 
2. Proteges may be excused from the required staff training only under 
extenuating circumstances. To be excused from the training one must express the 
nature ofthe circumstances to the Superintendent and receive prior approval before 
being absent. It is the District's responsibility, when feasible, to schedule "make-up" 
staff training sessions for the protege who was unable to attend. 
3. Mentors and proteges will be committed to the total mentor/protege experience 
that will include staff training, conferencinglobserving and 50 hours of additional 
contact time. 
4. Proteges who participate in the required staff training opportunities will be 
compensated at the current training rate as outlined in Section 6.07(E) of the 
Agreement. 
After School Extension (High School) 
High School unit members will be available for an after school duty with no additional 
compensation for a 40-minute period that begins after student dismissal. One unit member per 
day will be assigned on a rotational basis by the building principal. The rotational schedule shall 
be developed in consultation with the president of the Association. 
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6.01 
ARTICLE VI 
COMPENSATION 
Year 07/0112005 - 06/30/2009 
The salaries and/or wages of the instructional staff, as defined in this Agreement for the 2005-06 
through the 2008-09 school year, and the rules governing the placement of such teachers on such salary 
schedule are set forth below. Step placement on the salary schedule may not be equivalent to years of 
service. 
Provisions: 
(1) All unit members are to be placed on step and compensated in accordance with 
their credited years of experience and their level of preparation. 
(2) All unit members will be paid for blocks of six (6) college credit hours as 
reflected in the salary schedule. It is understood that the Superintendent reserves the right, which 
shall be final, to disapprove a payment for courses which are not in an individual's field of in­
struction or deemed contributory to advancement in his/her profession. Only graduate courses 
will be approved except where extenuating circumstances exist. In all cases, prior approval will 
be mandatory before any credit is given for undergraduate work. All graduate course credit must 
be submitted by October 1st in order to receive compensation during the current school year. 
(3) A certified unit member lacking a B.S./B.A. degree will have their appropriate 
B.S./B.A. Salary steps reduced by one hundred and ninety-two dollars ($192.00) for each block 
of six (6) college credits lacking the B.S./B.A. degree. 
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2005 • 2006 Salary Schedule 6.02 
Step as 6 12 18 24 30 36 42 48 54 60 
1 35,500 35,692 35,884 36,076 36,268 36,460 36,652 36,844 37,036 37,228 37,420 
2 36,000 36,192 36,384 36,576 36,768 36,960 37,152 37,344 37,536 37,728 37,920 
3 37,000 37,192 37,384 37,576 37,768 37,960 38,152 38,344 38,536 38,728 38,920 
4 38,250 38,442 38,634 38,826 39,018 39,210 39,402 39,594 39,786 39,978 40,170 
5 39,250 39,442 39,634 39,826 40,018 40,210 40,402 40,594 40,786 40,978 41,170 
6 40,750 40,942 41,134 41,326 41,518 41,710 41,902 42,094 42,286 42,478 42,670 
7 42,250 42,442 42,634 42,826 43,018 43,210 43,402 43,594 43,786 43,978 44,170 
8 44,250 44,442 44,634 44,826 45,018 45,210 45,402 45,594 45,786 45,978 46,170 
9 46,250 46,442 46,634 46,826 47,018 47,210 47,402 47,594 47,786 47,978 48,170 
10 48,250 48,442 48,634 48,826 49,018 49,210 49,402 49,594 49,786 49,978 50,170 
11 50,250 50,442 50,634 50,826 51,018 51,210 51,402 51,594 51,786 51,978 52,170 
12 52,250 52,442 52,634 52,826 53,018 53,210 53,402 53,594 53,786 53,978 54,170 
13 54,250 54,442 54,634 54,826 55,018 55,210 55,402 55,594 55,786 55,978 56,170 
14 56,500 56,692 56,884 57,076 57,268 57,460 57,652 57,844 58,036 58,228 58,420 
15 62,650 62,842 63,034 63,226 63,418 63,610 63,802 63,994 64,186 64,378 64,570 
16 66,700 66,892 67,084 67,276 67,468 67,660 
17 69,850 
In addition to the above schedule, $650 will be allowed for teachers holding a master's degree. $2,300 will be allowed on a longevity basis for those 
teachers in their 16th year or more of actual service in the Gowanda System, and an additional $2,300 in their 19th year or more of actual service in the 
Gowanda System, and an additional $1,300 in their 21st year or more in the Gowanda System, and an additional $1,300 in their 23rd year or more of service 
in the Gowanda School System 
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2006 - 2007 Salary Schedule 6.03 
Step 5S 6 12 18 24 30 36 42 48 54 60 
1 36,500 36,692 36,884 37,076 37,268 37,460 37,652 37,844 38,036 38,228 38,420 
2 37,500 37,692 37,884 38,076 38,268 38,460 38,652 38,844 39,036 39,228 39,420 
3 38,000 38,192 38,384 38,576 38,768 38,960 39,152 39,344 39,536 39,728 39,920 
4 39,000 39,192 39,384 39,576 39,768 39,960 40,152 40,344 40,536 40,728 40,920 
5 40,250 40,442 40,634 40,826 41,018 41,210 41,402 41,594 41,786 41,978 42,170 
6 41,250 41,442 41,634 41,826 42,018 42,210 42,402 42,594 42,786 42,978 43,170 
7 42,750 42,942 43,134 43,326 43,518 43,710 43,902 44,094 44,286 44,478 44,670 
8 44,250 44,442 44,634 44,826 45,018 45,210 45,402 45,594 45,786 45,978 46,170 
9 46,250 46,442 46,634 46,826 47,018 47,210 47,402 47,594 47,786 47,978 48,170 
10 48,250 48,442 48,634 48,826 49,018 49,210 49,402 49,594 49,786 49,978 50,170 
11 50,250 50,442 50,634 50,826 51,018 51,210 51,402 51,594 51,786 51,978 52,170 
12 52,250 52,442 52,634 52,826 53,018 53,210 53,402 53,594 53,786 53,978 54,170 
13 54,250 54,442 54,634 54,826 55,018 55,210 55,402 55,594 55,786 55,978 56,170 
14 56,500 56,692 56,884 57,076 57,268 57,460 57,652 57,844 58,036 58,228 58,420 
15 62,650 62,842 63,034 63,226 63,418 63,610 63,802 63,994 64,186 64,378 64,570 
16 66,700 66,892 67,084 67,276 67,468 67,660 
17 69,850 
In addition to the above schedule, $650 will be allowed for teachers holding a master's degree. $2,300 will be allowed on a longevity basis for those 
teachers in their 16th year or more of actual service in the Gowanda System, and an additional $2,300 in their 19th year or more of actual service in the 
Gowanda System, and an additional $2,300 in their 21st year or more in the Gowanda System, and an additional $2,300 in their 23rd year or more of service 
in the Gowanda School System. 
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2007 - 2008 Salary Schedule 6.04 
Step as 6 12 18 24 30 36 42 48 54 60 
1 37,500 37,692 37,884 38,076 38,268 38,460 38,652 38,844 39,036 39,228 39,420 
2 38,500 38,692 38,884 39,076 39,268 39,460 39,652 39,844 40,036 40,228 40,420 
3 39,500 39,692 39,884 40,076 40,268 40,460 40,652 40,844 41,036 41,228 41,420 
4 40,000 40,192 40,384 40,576 40,768 40,960 41,152 41,344 41,536 41,728 41,920 
5 41,000 41,192 41,384 41,576 41,768 41,960 42,152 42,344 42,536 42,728 42,920 
6 42,250 42,442 42,634 42,826 43,018 43,210 43,402 43,594 43,786 43,978 44,170 
7 43,250 43,442 43,634 43,826 44,018 44,210 44,402 44,594 44,786 44,978 45,170 
8 44,750 44,942 45,134 45,326 45,518 45,710 45,902 46,094 46,286 46,478 46,670 
9 46,250 46,442 46,634 46,826 47,018 47,210 47,402 47,594 47,786 47,978 48,170 
10 48,250 48,442 48,634 48,826 49,018 49,210 49,402 49,594 49,786 49,978 50,170 
11 50,250 50,442 50,634 50,826 51,018 51,210 51,402 51,594 51,786 51,978 52,170 
12 52,250 52,442 52,634 52,826 53,018 53,210 53,402 53,594 53,786 53,978 54,170 
13 54,250 54,442 54,634 54,826 55,018 55,210 55,402 55,594 55,786 55,978 56,170 
14 56,500 56,692 56,884 57,076 57,268 57,460 57,652 57,844 58,036 58,228 58,420 
15 62,650 62,842 63,034 63,226 63,418 63,610 63,802 63,994 64,186 64,378 64,570 
16 68,700 68,892 69,084 69,276 69,468 69,660 
17 71,850 
In addition to the above schedule, $650 will be allowed for teachers holding a master's degree. $2,300 will be allowed on a longevity basis for those 
teachers in their 16th year or more of actual service in the Gowanda System, and an additional $2,300 in their 19th year or more of actual service in 
the Gowanda System, and an additional $2,300 in their 21st year or more in the Gowanda System, and an additional $2,300 in their 23rd year or more of 
service in the Gowanda School System. 
~ 
.J>. 
2008 - 2009 Salary Schedule 6.05 
Step as 6 12 18 24 30 36 42 48 54 60 
1 38,500 38,692 38,884 39,076 39,268 39,460 39,652 39,844 40,036 40,228 40,420 
2 39,500 39,692 39,884 40,076 40,268 40,460 40,652 40,844 41,036 41,228 41,420 
3 40,500 40.692 40,884 41,076 41,268 41,460 41,652 41,844 42,036 42,228 42,420 
4 41.500 41,692 41.884 42,076 42,268 42,460 42,652 42.844 43,036 43,228 43,420 
5 42,000 42,192 42,384 42,576 42,768 42,960 43,152 43,344 43,536 43,728 43,920 
6 43,000 43,192 43,384 43,576 43,768 43,960 44,152 44,344 44,536 44,728 44,920 
7 44,250 44,442 44,634 44,826 45,018 45,210 45,402 45,594 45,786 45,978 46,170 
8 45,250 45,442 45,634 45,826 46,018 46,210 46,402 46,594 46,786 46,978 47,170 
9 46,750 46,942 47,134 47,326 47,518 47,710 47,902 48,094 48,286 48,478 48,670 
10 48,250 48,442 48,634 48,826 49,018 49,210 49,402 49,594 49,786 49,978 50,170 
11 50,250 50,442 50,634 50,826 51,018 51,210 51,402 51,594 51.786 51,978 52,170 
12 52,250 52,442 52,634 52,826 53,018 53,210 53,402 53,594 53,786 53,978 54,170 
13 54,250 54,442 54,634 54,826 55,018 55,210 55,402 55,594 55,786 55,978 56,170 
14 56,500 56,692 56,884 57,076 57,268 57,460 57,652 57,844 58,036 58,228 58,420 
15 62,650 62,842 63,034 63,226 63,418 63,610 63,802 63,994 64,186 64,378 64.570 
16 70.700 70.892 71,084 71,276 71,468 71,660 
17 73,850 
In addition to the above schedule, $650 will be allowed for teachers holding a master's degree. $2,300 will be allowed on a longevity basis for those 
teachers in their 16th year or more ofactual service in the Gowanda System, and an additional $2,300 in their 19th year or more ofactual service in 
the Gowanda System, and an additional $2,300 in their 21st year or more in the Gowanda System, and an additional $2,300 in their 23rd year or more of 
service in the Gowanda School System 
6.06	 Compensation for Extra Assignments - APPENDIX C 
The Board of Education agrees to pay salaries as follows, providing the programs are offered: 
A.	 Salaried Position - Non-Athletic 
All advisors with Appendix C section "A" service credited in Gowanda Central School who have 
been in the same titled position for three or more years are to be placed on the same stipend schedule at 
the third year of service and receive an additional $300. Additional service step increments will be paid at 
the sixth year and the ninth year in the same position. Each additional service step increment will be 
$300. Advisors will retain their service step status in the event of a break of service and are to be placed 
commensurate with their level of experience upon return. A person who has three (3) or more years of 
service in Appendix C appointment and either adds an additional assignment or changes to any other 
Appendix C assignment will be credited with three (3) years of service at the new assignment. The 
maximum credit for service provided, prior to the 2000-2001 school year, will be three (3) years. 
1.	 Department Chairpersons Year 1 3 Yr. 6 Yr. 9 Yr. 
Physical Education (K-12) 2163 2463 2763 3063 
English (7-12) 2163 2463 2763 3063 
Technology (7-12) 2163 2463 2763 3063 
Mathematics (7-12) 2163 2463 2763 3063 
Music (K-12) 2163 2463 2763 3063 
Art (K-12) 2163 2463 2763 3063 
Science (7-12) 2163 2463 2763 3063 
Social Studies (7-12) 2163 2463 2763 3063 
Special Education (K-12) 2163 2463 2763 3063 
K-4 ELA Team Leader 2163 2463 2763 3063 
K-4 Social Studies Team Leader 2163 2463 2763 3063 
K-4 Math Team Leader 2163 2463 2763 3063 
K-4 Science Team Leader 2163 2463 2763 3063 
Grade 5 Team Leader 2163 2463 2763 3063 
Grade 6 Team Leader 2163 2463 2763 3063 
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Leve16. 918 1218 1518 1818 
Leve17. 
Junior Class Advisor 893 1193 1493 1793 
HS Yearbook Business Mgr. 893 1193 1493 1793 
Leve18. 
MS Student Council Advisor 698 998 1298 1598 
MS School Paper Advisor 698 998 1298 1598 
Level 9. 
Sophomore Class Advisor 643 943 1243 1543 
Freshman Class Advisor 643 943 1243 1543 
National Honor Society Adv. 643 943 1243 1543 
N.A.Y.O. Advisor 643 943 1243 1543 
Level 10. 
HS Musical Producer 541 841 1141 1441 
MS Musical Producer 541 841 1141 1441 
Seventh Grade Class Advisor 541 841 1141 1441 
Eighth Grade Class Advisor 541 841 1141 1441 
S.A.D.D. Advisor 541 841 1141 1441 
MS School Yearbook Advisor 541 841 1141 1441 
Elem. School Yearbook Advisor 541 841 1141 1441 
Others: 
Photography Advisor 859 1159 1459 1759 
HS Musical Dir. (Music) 725 1025 1325 1625 
MS Musical Dir. (Music) 725 1025 1325 1625 
Mock Trial Advisor 390 690 990 1290 
HS Play Producer 294 594 894 1194 
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The following positions will only have $ 75.00 increments for the 3rd., 6th., and 9th year of service. 
Fall Pep Band 175 250 325 400 
5-6 Marching Band 175 250 325 400 
7-8 Marching Band 175 250 325 400 
9-12 Marching Band 175 250 325 400 
3. Special Interest Clubs 
Special Interest Clubs are clubs proposed by a unit member and approved by the Superintendent 
and Principal. They are meant to reflect the interest and abilities of an individual unit member. These 
positions cannot be assigned. The compensation for these positions will be $300.00. There will be a 
minimum enrollment of five students in order to qualify for compensation. The activity must take place 
beyond the regular work days/work year. Club participants or advisors will not be allowed to conduct 
fund raising activities. 
B. Salaried Positions-Athletics 
All coaches with Appendix C Section B service credited in Gowanda Central School who have 
been in the same position for three or more years are to be placed on the stipend schedule at the third year 
of service and receive an additional $500. Additional service step increments will be paid at the sixth year 
and the ninth year in the same sport. A movement within the same sport regardless of level is considered 
years of service in that sport. Coaches will retain their service step status in the event of a break of 
service and are to be placed commensurate with their level of experience upon return. A person who has 
three or more years of existing service, in an Appendix C athletic appointment, and either adds an addi­
tional assignment or changes to any other Appendix C athletic assignment will be credited with 3 years of 
service at this new assignment. The maximum credit for service provided, prior to the 2000-01 school 
year, will be three (3) years. 
Coaches whose teams advance into sectional play will receive an additional stipend of $200 per 
week for competition after the last County contest. County contests include season ending meets. For the 
Federated sports, the season is considered over after the last scheduled contest. 
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6.07 
C. Non-Salaried Positions - Index 
05-06 06-07 07-08 08-09 
Chaperones - dances/spectator 
buses/ticket taker $12.02 12.62 13.25 13.91 
Intramural $15.79 16.58 17.41 18.28 
Timers $14.08 14.78 15.52 16.30 
Camera Operator $14.08 14,78 15.52 16.30 
All chaperones, Intramural Teachers, Timers and Camera Operators will be paid on an hourly 
basis as per the above rate. The Board and the Association are in agreement that the salaried positions and non­
salaried positions for athletic and non-athletic positions peltaining to "Extra Assignments" listed in Paragraph 6.06 
herein, together with the salary reflected for each respective position recited in the said Paragraph 6.06 are in 
accord with any and all standards pertaining to nondiscrimination including, but not limited to, nondiscrimination 
among males and females, athletic assignments and atWetic opportunities for students as may have been estab­
lished by any court oflaw, legislature, or administrative body duly authorized to implement the same as of the date 
of execution of this Agreement. 
Miscellaneous Compensation Items 
A. For each additional month employed beyond the school year, each non-teaching professional 
staff member will receive an additional 1110 of their salary based upon the salary schedule in effect at the 
time of this additional service. This does not apply to summer curriculum writing, where the District may 
contract individually with unit members. 
B. The Guidance Director is an II-month employee and, as such, is required to work twenty (20) 
days within the period between the last required teacher attendance day and the first required teacher 
attendance day of the following school year. Middle and High School Guidance Counselors are typically 
11 month employees and, as such, are required to work twenty (20) days within the period between the 
last required teacher attendance day and the first required teacher attendance day of the following school 
year. For these additional days, they are to be compensated at 11l0th of their base salary. In the event the 
Superintendent deems it unnecessary for a guidance counselor(s) to work all or part of the additional 20 
days during the summer months, he/she must inform the respective counselor(s) ofhislher decision prior 
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to January 1st in writing. If and when this occurs, the counselor(s) will not receive all or part of the 
additionall110th salary stipend outlined above. 
In addition, the Guidance Director will be compensated at a rate of 5% ofhislher contract salary 
and the Appendix C, Section A salaried, non-athletic tier benefit, or the Department Chairperson rate 
specified in Section 6.06(A), whichever is greater. 
The days worked in the summer will be detennined by the building principal, giving each 
Guidance Counselor the option of taking ten (10) consecutive days off during their summer work session. 
It is understood that the workday for Guidance personnel shall be the same as for teachers. 
C. All personnel who are authorized to travel on official business in their personal vehicles will be 
reimbursed at the current IRS rate per mile. 
D. First aid, CPR, and Life-Guarding courses shall be provided at District expense for unit members 
designated by the District to coach one (1) or more sports and/or those who teach physical education 
courses. The District shall select the site where instruction shall take place and the provider. 
E. For each additional day that a unit member chooses to work beyond the school calendar year or 
to add time to their workday, when such time is provided by the District, they shall be paid according to 
the following schedule: 
1. Full day instruction (i.e., Special Education summer school) 1I200lh of salary 
2. Part time instruction (i.e., part day summer school, kindergarten screening) $30lhour 
3. Training rate (i.e., new technology training)$20lhour 
4. Curriculum writing $20lhour 
F. Kindergarten screening will be completed by the screening team (kindergarten teachers, psy­
chologist, and speech therapist) prior to the end of the school year, exclusive of the last five (5) student 
attendance days. The teachers will schedule, prior to the end of the school year, one day for make-up 
screening before the school year begins. The team will be compensated for the make up day and for time 
spent after their workday, at the instructional rate. 
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6.08 Permanent Certification 
With the sincere desire to provide the students of Gowanda Central Schools with the best quality 
education possible, the District and the Association agree: 
As of September 1, 1975, professional personnel who complete five (5) years of service in the 
Gowanda Central School System and who do not complete all requirements for Permanent Certification 
as of September 1 of their sixth year of teaching in Gowanda, may be retained on their current salary 
schedule step until all requirements are completed. When a unit member has completed all said require­
ments in any given year between September 1 and August 31, he/she may be entitled to move up to the 
next step on the salary schedule, to become effective September 1 of the following year, in accordance 
with Board policy. 
6.09 Long Term Substitutes: 
Long-term substitutes are defmed as those employed in a position to fill a temporary vacancy in 
a permanent position due to a long-term absence or leave. Such employment would be for a duration of 
four (4) months or more and apply to individuals holding a teaching certificate issued by the State 
Education Department pursuant to Part 30 of the Regulations of the Commissioner of Education. 
Long-term substitute teachers shall be paid according to their placement on the regular salary 
schedule. Such placement shall be governed by the substitute teacher's prior service in the Gowanda 
District, including prior services as a long-term substitute and by the substitute teacher's graduate hours 
and college degrees attained. In addition, long term substitutes will be entitled to ten (10) sick days per 
year, pro-rated, and one (1) personal leave day per semester. 
A Long Term Substitute that works the full school year shall be provided the Hospitalization and 
sm-gical benefits described in Section 9.01 of this Agreement. 
6.10 Excellence in Teaching Monies 
In each year of the Agreement, the District shan apply for the money made available to Section 
3602 (27) of the New York State Education Law and Article 14 of the New York State Civil Service Law. 
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ARTICLE VII 
LEAVE OF ABSENCE 
7.01 Illness or Disability Oncluding Pregnancy) 
A. Excused Periods of Absence 
1. The District shall allow each unit member employed by the District a leave of 
absence during such times as said unit member suffers any personal sickness or physical 
disability (including pregnancy,) which restricts such unit member's ability to perform required 
duties and/or when the performance of duties would be detrimental to the health of such unit 
member. Provided, however: 
a) In cases of excess absence of a unit member, the Superintendent may 
require proof of sickness or disability by requiring either a written statement from the 
absentee's physician or a medical examination by the School Physician, as the unit 
member shall choose. 
b) At any time the Superintendent has reasonable cause to believe that a 
unit member employed by the District is ill or disabled (including pregnancy,) to the 
extent that such illness or disability impairs such unit member's ability to perform 
duties or that a unit member who has been absent because of such illness or disability 
has sufficiently recovered to enable the resumption of duties without physical injury, the 
Superintendent may require a written statement from such unit member's physician or a 
medical examination by the School Physician, as the unit member shall choose, to 
determine such unit member's fitness to continue or return to duties. Such physician's 
statement shall not be unreasonably requested nor shall they be required of the same 
unit member more frequently than once in any six (6) week period. 
c) In each instance where a unit member employed by the District suf­
fers any sickness or other disability (including pregnancy) which is reasonably expected 
to prevent said unit member from performing duties for a period in excess of ten (10) 
consecutive days, the Superintendent may require either a written statement from the 
unit member's physician or a medical examination by the School Physician, as the unit 
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member shall choose, to determine the probable duration of the leave of absence 
required by such unit member. 
d) In those instances where a unit member employed by the District shall 
know in advance of an anticipated illness or other disability which shall require such 
unit member to take a leave of absence (Le., advance notice of elective surgery, 
expected childbirth, etc.) such unit member shall notify the Board in writing indicating 
the probable expected date of commencement of the illness or disability leave of ab­
sence, and the anticipated duration of such leave of absence. 
e) That none of the provisions herein shall in any way restrict the rights 
of the Board or Superintendent to terminate the employment of a unit member because 
of physical or mental disability pursuant to the provisions of the Education Law of the 
State ofNew York. 
B. Compensation During Illness or Disability Leaves 
The Board shall allow each unit member employed by the District, illness or disability 
leaves without loss of salary for twelve (12) working days in any year; and provided further, that 
if any such employee does not use the full amount of such leave allowed in any school year, the 
amount not used will be accumulated from year to year. 
C. Sick Leave Bank 
1. Each unit member will be a member of the Sick Leave Bank and shall 
contribute days from hislher accumulated allowance 7.01(B) as follows, for the original 
contribution to the sick bank in the school year 1987-88. 
If the unit member has accumulated Hislher contribution will be 
30 - 90 days 1 sick day 
91-150days 3 sick days 
151 or more 5 sick days 
2. The purpose of the Sick Leave Bank is to protect unit members 
against economic catastrophe in the event of prolonged disability and the exhaustion of 
individual illness/disability leave. A prolonged disability is an injury or illness which is 
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a continuous absence of fifteen (15) working days for a first year unit member, twenty 
(20) working days for a second year unit member, and thirty (30) working days for all 
other unit members. 
3. Unit members meeting requirements of Section 7.01 and wishing to 
utilize days from the Sick Leave Bank may apply for a maximum of ninety (90) days 
per school year in the following manner and under the following conditions: 
a. Accumulated individual illness/disability leave must be exhausted. 
b. Written application to the Superintendent and the Gowanda Teachers' 
Association. 
c. Medical confrrmation of need provided by a personal physician. 
4. Judgment relative to the awarding of illness/disability leave days shall 
be rendered by the Sick Bank Committee consisting of: 
a. Three members of the Teachers' Association appointed by the Presi­
dent of the Association, with one representative from each building. 
b. Two members from Administration appointed by the Superintendent. 
5. Sick Leave Bank time shall start when all accumulated individual 
illness/disability leave is exhausted and/or defmed disability requirements of Section 
7.01 are met. 
6. Judgments rendered by the Sick Leave Bank Committee shall not be 
subject to the grievance procedure. A majority of the Sick Leave Bank Committee 
must approve application for benefits. Due to extreme circumstances, the Sick Leave 
Bank Committee may waive the continuous absence of fifteen (15) working days for 1sl 
year unit members. A waiver may be granted after the review of each individual case. 
The waiver would allow the unit member to draw from the Sick Leave Bank before the 
end of the fifteen (15) day period. 
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7. In the event that the Sick Leave Bank diminishes to fewer than 100 
days during any school year, each tenured unit member shall contribute one (1) addi­
tional day from hislher personal accrual. 
8. Unit members planning to retire in the year that the Bank is stocked, 
shall be exempt from contributing. 
D. Attendance Stipend 
Unit members who use no Worker's Compensation, sabbatical, child 
care, family, or individual personal illness/disability days during any school year will 
receive a savings bond in the amount of five hundred dollars ($500). The bond will be 
awarded in September of the school year following the year of perfect attendance. Use 
of bereavement leave or personal leave does not disqualify the unit member from re­
ceiving the attendance stipend. 
7.02 Salary Increments and Benefits Eligibility During Leaves of Absence 
A. Any unit member absent because of illness/disability, or other leave (except 
sabbatical) for more than one-half (1/2) of the yearly total work days shall receive no credit for 
any part of that school year toward salary increments (service credit) or longevity credit. 
B. Those unit members who are on a paid leave (e.g., illness/disability leave 
where such accumulated leave is still available, sabbatical leave, bereavement leave) will 
continue to receive employee benefits (e.g. health insurance) as stipulated in the Agreement. 
C.. Those unit members who are on an unpaid leave may continue to be eligible 
for employee benefits, but not at the expense of the District. 
7.03 Leaves of Absence for Care of Children Under One Year of Age 
A. Any unit member employed by the District who is the parent, natural or adop­
tive, of a child under one year of age, or who reasonably anticipates the birth or adoption of such 
child, may apply for an unpaid leave of absence for the purpose of caring for said child, and the 
Board shall not refuse such leave of absence, provided: 
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7.04 
1. Whenever possible, the leave of absence shall be requested at least thirty (30) 
days prior to the date on which it is to commence; and 
2. The unit member requesting such leave of absence does not have a spouse 
residing in his or her household who is available to and capable of caring for such infant child 
(any spouse of such unit member who is in fact employed in a full-time position shall not be 
considered as available to care for such child;) and 
3. The leave of absence requested will be terminated at the end of the school 
semester in which the leave commences or at the end of the school semester following the 
semester in which the leave commences; and 
4. That in order to be reinstated, such unit member must notify the Board in 
writing at least four (4) months prior to the end of such leave of absence an intention to return at 
the expiration of such leave, except when the leave of absence requested is for a period of less 
than four (4) months, in which case the request for such leave must include a written statement of 
such unit member, stating an intention to return at the termination of such leave. 
B. There will be no limit as to the number of child care leaves a unit member may take for 
the care of children under the age ofone year, provided, however, that no more than one leave of 
absence may be granted for the care of the same child. 
C. A unit member who has been granted a leave of absence for the care of a child under 
one year of age may not resume duties prior to the expiration of the granted leave of absence 
without the permission of the Board, which shall have absolute discretion as to granting or 
refusing requests for earlier reinstatement. 
Bereavement Leave 
The Board shall allow each unit member employed by the District four (4) days paid 
bereavement leave per death in a unit member's family. Such days shall be non-cumulative and 
not part of a unit member's illness/disability or personal leave time. If circumstances arise, the 
Superintendent may grant additional days from a unit member's accumulated sick leave. Family 
bereavement will be allowed because ofthe death of the unit member's parent(s), grandparent(s), 
child, grandchild, brother or sister, spouse, mother-in-law, father-in-law, brother-in-law, or 
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sister-in-law. The definition offamily shall include Domestic Partner and stepfamily members. 
The District shall also allow each unit member one (I) day paid bereavement leave per 
occurrence to attend the funeral of the unit member's aunt, uncle, niece, nephew, or someone for 
whom the unit member provides custodial care. 
7.05 Family Illness 
The Board shall allow each unit member employed by the District to use accumulated 
illness/disability leave not exceeding twelve (12) days per year because of the illness of such unit 
member's spouse (or domestic partner), child, or someone under the unit member's dependent 
care, when such illness requires the unit member's presence to care for or attend to such relative. 
The Board shall allow each unit member employed by the District leave of absence not 
exceeding five (5) days per year because of the illness of such unit member's mother, father, 
mother-in-law or father-in-law when such an illness requires the unit member's presence to care 
for or attend to such ill relative. Such days of absence for family illness shall be with pay and 
charged against the unit member's available illness/disability days. 
In addition to the above, the Board shall allow each unit member employed by the 
District to use accumulated illness/disability leave for the catastrophic illness of such unit mem­
ber's child, spouse (or domestic partner), mother, father, or someone under the unit member's 
dependent care, when such an illness requires the unit member's presence to care for or attend to 
such a seriously ill relative. The incident must also be considered a "qualifying event" as defined 
by the "Family Medical Leave Act." In cases where both the husband and wife are employed by 
the District, only one may be absent because of illness of such family member. Such paid leave 
of absence for family illness shan be limited to forty-five (45) days per work year. Such days of 
absence for family illness shall be with pay and charged against the unit member's available 
illness/disability days. To be eligible for the use of "catastrophic" family illness leave, the unit 
member must submit a doctor's excuse from the attending physician stating the anticipated 
duration of the serious illness. 
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7.07 
7.06 Personal Leave 
The Board shall grant unit members employed by the District three (3) paid work day 
equivalents of personal leave without requiring said unit member to submit the reason for such 
personal leave. Personal leave must be granted by the Superintendent upon thirty-six (36) hours 
prior notice, provided conditions permit the employee to be absent from his/her job, and that a 
substitute is available. 
Personal leave shall not be granted for a school day immediately preceding or following 
a scheduled vacation or holiday, except for extenuating circumstances, and upon prior approval 
of the Superintendent. Should personal leave days not be used during the year, they will be 
accumulated as illness/disability leave benefits. 
When the Gowanda Central School is open, but other local weather conditions prohibit 
a unit member from reporting to work, said employee will be charged with a personal leave day. 
If no personal leave days remain, the employee will be charged with a day of illness/disability 
leave. In the event a personal leave day is needed during the remainder of the school year, the 
unit member may petition the Superintendent to have a personal day reinstated by providing 
cause for said day. If the day is granted, the personal leave day will be deducted from the 
employee's accumulated illness/disability leave. A request of this nature will not be 
unreasonably denied. 
Sabbatical Leave 
A sabbatical leave for approved study and/or educational travel will be granted by the 
Board provided the following conditions apply: 
I. Applicant must have been a full time employee of the District for at 
least seven (7) years. 
2. Applicant must possess permanent certification. 
3. Applicant must make request for leave in writing, stating purposes 
and objectives of his/her sabbatical not later than March I, of any given year, to be 
effective the next school year. 
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4. Applicant will assure the Board, in Wliting, that he/she will return to 
the District for a minimum of two (2) years innnediately following hislher sabbatical 
leave. 
5. Any unit member who resigns from the Gowanda District within two 
(2) school years mentioned in number 4 above shall reimburse the District an amount of 
money equal to fifty percent (50%) of the salary and benefits which he/she received 
dW'ing sabbatical leave. 
6. Any unit member who does not return to the District following a 
sabbatical leave shall reimburse the District an amount of money equal to all salary and 
benefits which he/she received during hislher sabbatical leave. 
7. Upon the completion of the sabbatical leave, the unit member will 
submit a concise written summation to the Board of Education of the professional 
benefit of the sabbatical leave to the unit member and to the District. 
Special Provisions 
The Board of Education will act upon all applications which carry the endorsement of 
the Superintendent by May I. Not more than two (2) professional unit members shall be granted 
a sabbatical leave in anyone year. No leave will be granted unless a recommended certified re­
placement is available. The approved applicant shall be granted fifty percent (50%) of his/her 
base pay for a full year's absence without restriction on grants or fellowship awards received. 
The year sabbatical will be considered as a year of teaching respectively, for futW'e salary pur­
poses. No illness/disability or personal leave will be received by the applicant. 
Exceptions 
The Board will consider exceptions to any of the above regulations if application for 
waiver is submitted in writing and includes reasons why the waiver should be granted. 
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7.08 Civil Duties 
Leave shall be granted to any unit member employed in this District for the purpose ofjury duty, 
attendance required in Court as witness by subpoena, and military physical without financial loss or 
illness/disability or personal leave deduction. If a unit member is a defendant or plaintiff in a non-school 
issue, this provision does not apply. Money received for such duty shall be paid by the unit member to 
the District. 
7.09 Unpaid Leaves 
An unpaid leave of absence for a unit member may be granted by the District. An unpaid leave 
of absence shall be for at least one (1) semester and shall be for no more than one (1) full school year. 
Said leave shall be granted only if an adequate substitute is available for the duration of the leave and the 
application for the leave is submitted no later than April 15 of the school year prior to the leave. When an 
unpaid leave has been completed, the unit member shall be returned to the position which the unit 
member left: unless it is no longer in existence. A unit member on a one (1) school year leave must notify 
the Superintendent by April 15, if he/she intends to return at the start of the school year. In the event that 
such leave is denied, written reason(s) shall be provided to the unit member by the District. 
7.10 Family Medical Leave Act 
Notwithstanding the foregoing, leave provisions specified in this section shall be at a minimum 
compliant with the Family Medical Leave Act of 1993. No provision of this section of the Agreement 
shall diminish any benefit as stipulated in the Family Medical Leave Act. 
ARTICLE VIII 
CONFERENCES 
8.01 Educational Conference 
A unit member in attendance at an educational conference approved by the Board of Education 
will receive hislher full salary and the substitute will be paid by the Board of Education. The unit member 
will keep a detailed account of hislher expenses at the conference. The Board of Education will pay all of 
the approved expenses. 
Within one week of the conference, the unit member will prepare a written report of the 
conference that will accompany the request for reimbursement of expenses to the Superintendent. 
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8.02 Superintendent's Day 
A date or dates each school year may be set aside for the purpose of school-wide educational 
conferences andlor professional growth programs. They will be planned by the Superintendent. 
8.03 Visitation Days 
In an attempt to foster educational program development and improvement, unit members may 
be permitted to engage in visitation days with pay. Each visitation day will be used for the sole purpose 
of visiting another school district as an observer. Unit members desiring a visitation day are to submit 
their request to the Superintendent at least five (5) school days prior to the visitation day. Those unit 
members engaged in a visitation day will submit to the Superintendent a written commentary and 
evaluation of their visit. 
ARTICLE IX 
HOSPITALIZATION AND DISABILITY 
9.01 Health Insurance 
Effective July I, 2006, the District shall make available to all employees group health insurance 
coverage through the Erie I BOCES Trust. The benchmark plan will be the basic plan offered by the 
Trust. In addition, employees may select the traditional indemnity type product offered by the Erie 1 
BOCES Trust or any alternative offering by the Trust. The District will contribute ninety-seven percent 
(97%) of the premium cost for those who select family coverage and ninety-seven percent (97%) of the 
premium cost for those who select single coverage of the benchmark plan. Individuals who select family 
or single coverage of the traditional indemnity plan or any other alternative offered by the Trust will pay 
the difference between the District's contribution toward the benchmark plan (family or single as the unit 
member elects) and the cost of the traditional or alternative product. The District's obligation is limited 
annually to the dollar value of ninety-seven percent (97%) of the cost of the annual premium (family or 
single, as the unit member elects) of the benchmark plan. The District shall automatically deduct, in 
pre-tax dollars, any unit member's health insurance contribution required under this section. All unit 
members meeting the requirements for participation in the Health Insurance Program will be entitled to 
participate. 
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Retiring unit members, after July 1, 1982, shall be allowed to continue, at their option, to make 
their required premium payments at the group rates under the current plan of health insurance coverage. It 
will be the unit member's responsibility to notify the District at least two (2) months prior to becoming 
age sixty-five (65) or going on Medicare. It will be the retired unit member's responsibility to notify the 
District sixty (60) days in advance of the effective health insurance cancellation date. Payment must be 
made to the "Gowanda Central School District", no later than the fifteenth (15th) of the month, prior to 
the month of coverage Le. (February 1st premium due January 15th). Changes in marital status, child cov­
erage, and address change must be reported to the District. 
The District will provide one family plan or two single plans to those District employees who are 
married to instructional staff unit members. 
Effective October I st of each year, the District will make a payment equal to 45% of the cost of 
the single premium, but not greater than $1800, into an IRC 105(h) account for those employees electing 
not to receive insurance coverage for that school year. 105(h) funds not used in a particular plan year will 
be carried over to the next year. In order for this payment to go into effect a minimum of 17 unit members 
must elect not to receive the equivalent of family coverage in any given year. When calculating the 
equivalent family coverage four (4) single plans equal one family plan. Married couples employed by the 
District will not be eligible for this election. Employees choosing not to emoll in District health insurance 
must provide evidence, as determined by the District, of emollment in health insurance with another 
carrier or employer. Should an employee's 105(h) account balance become fifty dollars ($50) or less, the 
employee will have sixty (60) days to empty the account. Unit members with inactive 105(h) accounts 
(those that receive no additional contributions after July 1,2006) will be required to empty the account by 
June 30, 2008. 
The District and the Association will form a health insurance review committee. The Committee 
membership will include three representatives from the Association appointed by the Association 
President and three representatives appointed by the Superintendent. The District and Association 
representatives to the Erie 1 BOCES Trust will be members of the District Committee. The District 
Committee at the request of either party, may investigate health insurance plan alternatives to those 
provided in this article. 
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9.02 
The District will provide up to two (2) days (or four (4) partial days) release time, if necessary, 
for the Association representative to attend the meetings of the Erie 1 BOCES Trust Board of Trustees. 
The Association representative will suffer no loss of pay or benefit in order to fulfill his/her obligation as 
representative to the Erie 1 BOCES Trust. 
Unit members on an unpaid leave may continue in the Health Insurance Plan provided the 
employees assume full cost and responsibility for remitting premiums to the Business Office except for 
those approved under the Family Medical Leave Act. 
Worker's Compensation 
All unit members are covered by Worker's Compensation Insurance which protects them in case 
of accidents while on duty. In the event of such an accident, the unit member should immediately notify 
the building principal and complete the proper accident forms. 
Whenever a regularly employed unit member is absent from hislher employment and unable to 
perform hislher duties as a result of personal injuries caused by accident or an assault occurring in the 
course of hislher employment as a unit member or in an authorized extra-curricular activity, he/she shall 
be paid his/her full salary during hislher absence from his/her employment up to a period of one (1) year, 
by the School District. To qualify for this benefit the employee must be absent for a full school day and 
the District must receive the commensurate reimbursement from the Worker's Compensation Board. 
Partial day absences will not be granted under this section. 
The amount of any weekly worker's compensation award for temporary disability due to said 
injury shall be paid to the Board in full by the employee, and no part of such absence shall be charged to 
his/her annual or accumulated illness/disability leave. Said person may be subject to examination by a 
school physician or a physician of the Board's choice. 
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ARTICLE X 
RETIREMENT 
10.01 Retirement Award 
The philosophy considered by the joint Board-Teacher Committee determining the method of 
granting a retirement award to unit members retiring from the Gowanda Central School System is as 
follows: 
A. The number of years a unit member remains a productive and satisfactory unit member within 
the system should be considered. (See Article XI, Section 11.05) 
B. Unit members who have used their illness/disability leave only for legitimate reasons and have 
not abused or misused this benefit to the detriment oftheir pupils should be given consideration. 
C. Unit members who have had a relatively short telm of employment, but who have been very 
satisfactory; or unit members who have lost all their illness/disability days because of emergency reasons 
occurring in the year or years just previous to retirement, but have given satisfactory service, should not 
be penalized. 
Therefore, a unit member retirement award adopted by the Gowanda Central School System will 
be determined in the following way: 
1. Unit members will receive $100.00 per year for each year of satisfactory service within 
the Gowanda System. 
2. Unit members who served in districts that have since become part of the Gowanda Sys­
tem shall have their years within those systems count toward this award. 
3. A system ofdetermining "satisfactory" service will be set up by the Superintendent and 
the building Principals. Each unit member within the System will be notified at least once a year 
by the Superintendent and advised whether their year is satisfactory for purposes ofthis award. 
4. All unit members presently employed will be considered satisfactory for all their years 
of service up to and including 1971-72. The satisfactory evaluation shall begin with the 1972-73 
school year. 
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Upon retirement, unit members will receive an amount equal to 1/3 of their unused illness/ 
disability days times the daily rate of the starting bachelor's schedule for up to 200 sick days, Unit 
members accruing 201 or more illness/disability days will receive an amount equal to one-half (112) of 
200 days times the daily rate of the starting bachelor's schedule. 
Unit members will receive a proficiency increment of $1,000.00 or a percentage thereof, which 
percentage will be the same as the unit member's percentage of satisfactory years of service 
compared with the total years of service determined in Section 11.05. 
EXAMPLE: If 15 of a total of20 years were considered satisfactory, then 3/4 of the 
$1,000.00 would be awarded. 
To be eligible for this award, unit members must be eligible for retirement benefits according to 
the criteria of the New York State Teachers' Retirement System and be retiring and not just leaving the 
Gowanda System. 
Unit members plaruring to retire must notify the Superintendent in writing by November 1 of the 
year prior to their retirement. (e.g. retirement date July 1, 2001, notification date November 1, 2000). 
Failure to notify the Superintendent will result in the delay of the retirement award until as soon as 
practicable in the next fiscal year. The time sequence between notification and retirement date may be 
waived through mutual agreement between the Superintendent and the president of the Association. 
Extenuating circumstances which may permit the waiver shall include but not be limited to: disability 
retirement, death in the family, catastrophic illness, change in marital status, or catastrophic financial 
reversal. Unit members who submit letters of notification to the Superintendent will be assured that the 
retirement letters will be held in abeyance until April I, after which the letters will be accepted by the 
Board of Education. Awards shall be granted subject to all conditions herein by the Board of Education 
upon reconunendation of the Superintendent. This action by the Board of Education shall be considered 
final. 
The district will deposit the dollar amount of the retirement award as a non-elective employer 
contribution into the employee's designated 403(b) account utilizing the conunon remitter of the District 
to the extent allowable by law. Such non-elective employer contribution cannot exceed the contribution 
limits as outlined in the Internal Revenue Code, Section 4l5(c). The non-elective contribution will be 
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deposited in the designated 403(b) account within thirty (30) days of the employee's effective date of 
retirement. 
Upon the death of the retired unit member, the remaining amount of his/her account shall be paid 
to the duly appointed representatives of the unit member's estate. 
10.02 Retirement Incentive 
The Gowanda Central School District (District) and the Gowanda Teachers' Association 
(Association) hereby agree to the following terms and conditions for the offering of a local retirement 
incentive for members of the Association's bargaining unit. 
I. This agreement and the retirement incentive it outlines shall be effective 
commencing September 1, 2005. This Agreement and the retirement incentive shall 
terminate fully and completely at the close of business on August 31, 2009, notwith­
standing Article 14 of the Civil Service Law (Taylor Law) Section 209-a (1) and (e). 
2. A unit member applying for the incentive must have completed at least fifteen 
(15) years of full time service in the Gowanda Central School District immediately prior 
to retirement. 
3. A unit member applying for the retirement incentive must submit an irrevoca­
ble letter of resignation for purposes of retirement prior to April 1st. The Board of 
Education, in its sole discretion, may waive the April 1st requirement if it determines 
special circumstances exist. Such detennination shall not be subject to the grievance 
and arbitration process. The unit member must be eligible to retire and to receive a pen­
sion immediately upon retirement according to the terms of the New York State Teach­
ers Retirement System as of the effective date of retirement. 
4. A unit member applying for the incentive must have an effective retirement 
date after the last day of classes in June and before the first day of classes in September 
(unless it is a disability retirement) within 12 months after the date on which he/she first 
achieves the appropriate age to receive an undiminished pension from the New York 
State Teachers Retirement System. 
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5. A unit member who does not comply with all of the eligibility requirements set 
forth above shall not be eligible to receive the retirement incentive. It is understood that 
each unit member has a single, limited timeframe within which to avail himself/herself 
of the incentive, and that if the teacher does not complete all the requirements within 
that timeframe, he/she may not apply for the incentive at a later date. 
6. The amount of the incentive shall be: 
a. For all unit members with 201 or more accrued illness/disability days, 
an amount equal to one half (1/2) of the individual unit member's salary as per 
article 6.01 of the July 1, 200S-June 30, 2009 negotiated agreement in hislher 
final full year of service. 
b. For all unit members with 151-200 accrued illness/disability days, the 
amount should be 45% of the individual unit member's salary as per article 
6.01 of the July I, 200S-June 30, 2009 negotiated agreement in hislher fmal 
full year of service. 
c. For all unit members with 150 or fewer accrued illness/disability 
days, the amount should be 40% of the individual unit member's salary as per 
article 6.01 of the July 1, 200S-June 30, 2009 negotiated agreement in hislher 
final full year of service. 
7. A unit member who elects to receive this retirement incentive shall not be eli­
gible to receive the Retirement Award as per Article 10.01 of the current negotiated 
agreement except such unit members shall be eligible to receive benefits under Article 
10.01 (C.1) and (C.3). 
8. Unit members who elect not to receive benefits under the local incentive shall 
be eligible to receive all benefits provided through the Retirement Award as per Article 
10.01 of the current negotiated agreement. 
In the event the District elects to participate in a future State incentive, unit 
members shall not be eligible to receive benefits under both incentives. 
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9. The district will deposit the dollar amount of the retirement incentive as a 
non-elective employer contribution into the unit members designated 403(b) account 
utilizing the common remitter of the District to the extent allowable by law. Such 
non-elective employer contribution cannot exceed the contribution limits as outlined in 
the Internal Revenue Code, Section 415(c). The non-elective contribution will be 
deposited in the designated 403(b) account within thirty (30) days of the unit member's 
effective date of retirement. 
10. For the purposes of Tier I unit members with membership dates prior to June 
17, 1971, the non-elective employer contribution will be reported as non-regular 
compensation to the New York State Teachers Retirement System. In the event that the 
non-elective employer contribution exceeds acceptable IRC limits, the District agrees to 
pay any excess over the limits as compensation to the unit member in the year of retire­
ment subject to appropriate taxation and withholdings. 
II. For the purposes of Tier I unit members with membership dates after June 16, 
1971 and all other unit members, should the non-elective employer contribution exceed 
acceptable IRC limits, the District agrees to remit any remainder in the year(s) 
following retirement to the unit member's selected 403(b) program in accordance with 
the maximum amount permissible under the IRC limits. 
12. The District will continue to permit the retired unit members to whom this 
memorandum is applicable to purchase health insurance for themselves and/or their 
eligible dependents at the District's group rate. The retiree who chooses to make such 
purchase agrees to maintain regular monthly payment of the applicable premiums. 
13. The Gowanda Teachers' Association hereby covenants and agrees on behalf of 
itself and its officers not to sponsor, fund or initiate any lawsuit or legal proceedings 
against the Gowanda School District, its Board of Education or the members of the 
Board of Education to challenge or otherwise contest any determination by the New 
York State Teachers' Retirement System that aforesaid payment is not includible com­
pensation in the computation of any pre-June 17, 1971 Tier I unit member's alternate 
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five-year final average salary. 
14. The Gowanda Teachers' Association hereby covenants and agrees on behalf of 
itself and its officers not to sponsor, fund or initiate any lawsuit 01' legal proceedings 
against the Gowanda School District, its Board of Education or the members of the 
Board of Education to challenge or otherwise contest any detennination by the New 
York State Teachers' Retirement System that aforesaid contribution made to a unit 
member's 403(b) plan program account is contrary to the Internal Revenue Code, its 
rules or regulations. 
ARTICLE XI 
GENERAL 
11.01 Personnel File 
Each unit member has the right, upon request and reasonable notice, to review hislher 
personnel me, with the exception of confidential recommendations used to secure a position. 
Each unit member shall have the right to be accompanied by a representative of hislher selection 
and shall have the right to reproduce information within the file except as noted above, but the 
file or its contents shall not be removed from the office and shall be reviewed under the 
supervision of an administrator. 
The Superintendent me shall be the only official file maintained by the District. 
No material derogatory to a unit member's conduct, service, character, or personality 
will be placed in hislher file unless the unit member has had an opportunity to review the 
material. The unit member may acknowledge that he/she has had the opportunity to review such 
material by affixing his/her signature to the copy to be filed, with the express understanding that 
such signature in no way indicated agreement with the contents thereof. The unit member will 
also have the right to submit a written answer to such material and hislher answer shall be 
attached to the file copy. 
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11.02 
A. Credit Union 
Unit members covered by this bargaining unit may submit the appropriate written 
authorization for direct deposits in the amount stipulated, to be transmitted in the names of the 
respective unit members to up to three institutions of the unit members choosing and authorized 
by the District. 
Authorization forms shall be provided by the Association. Direct deposits shall continue 
unless rescinded in writing by the unit member. 
In the event the administrative procedures and/or processing for this program become 
an undue hardship upon the District, negotiations will begin between the District and the 
Association to relieve the problem. 
B. NYSUT Benefit Trust 
Unit members may submit the proper written authorization for payroll deductions in the 
amounts stipulated, to be transmitted in the names of respective unit members to NYSUT Benefit 
Trust. 
C. VOTE-COPE 
The District agrees to permit one time only voluntary deductions for VOTE-COPE on 
an annual basis. Authorization for deductions must be submitted to the payroll office on forms 
provided by the GTA at least two pay periods prior to the pay period deductions are to begin. 
This provision will be in effect for the 2006-07 school year. The District and the Association will 
determine at the end of the 2006-07 school year whether this deduction will continue for the 
length of this agreement. 
D. Loan Reimbursement 
The District agrees to permit voluntary deductions for reimbursement to the Union for 
loans pursuant to established mechanics. 
52 
11.03 No Strike Provision 
The Association and its unit members agree and affirm that it does not have, and will 
not assert, the right to strike against Gowanda Central School District, to assist or participate in a 
strike, withhold services, engage in any form of slowdown, or to impose an obligation to 
conduct, assist, or participate in such a strike. 
11.04 Printed Agreement 
Copies of this Agreement shall be printed at the expense of the Board and given to all 
unit members now employed or hereafter employed by the Board within two weeks after its 
execution or employment if that occurs later. 
11.05 Unit Member Evaluation 
The performance of all teachers shall be evaluated in writing by the building principal 
as follows: 
A. Probationary unit members shall be evaluated according to the procedures 
detailed in the Gowanda Central School "Annual Professional Performance Review (APPR)". 
For unit members beginning their probationary year in September, the evaluations should be 
completed and forwarded to the Superintendent each semester by December 5 and April 1. For 
those unit members whose probationary year begins midyear, the completed evaluations will be 
submitted by April 1 and November 15. For unit members beginning at any other time of the 
year the schedule should be adjusted so that the Superintendent receives the year-end evaluation 
two and one-half (2-1/2) working months before the end of the probationary year. Unit members 
of special education will be evaluated also by the Director of Special Education, following the 
same schedule. 
The year-end evaluation must include the principal's recommendation as to 
whether or not to continue employment. 
B. Tenured unit members shall be evaluated according to the procedures outlined 
in the Gowanda Central School APPR. 
C. Itinerant unit members will be evaluated by the building principal responsible 
for the building in which the unit member has the majority of student contact. If the unit member 
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spends an equal amount of student contact time in more than one building, the unit member will 
be evaluated by a principal based upon the principals' evaluation load. Itinerant unit members 
will be notified by October Isl of the school year as to the principal assigned to perform their 
evaluation. 
D. After the evaluation is prepared by the principal and before it is presented to 
the unit member, it will be reviewed by the Superintendent. The Superintendent will sign the 
evaluation to indicate that he/she is in agreement with the fairness and accuracy of the 
evaluation. 
E. A copy of the evaluation shall be shown to the unit member for hislher infor­
mation and review. The unit member shall, after and upon completion of joint review, sign the 
evaluation and shall have the prerogative of signifying he/she agrees or does not agree with the 
evaluation. The principal shall keep at least one copy on file in the building for future reference 
by the unit member and/or administration during the tenure of a unit member in that building; the 
other copy shall be forwarded to the Superintendent's office. The remaining copy shall be given 
to the unit member. 
As is required, prior to the beginning of the school year, the APPR and the Professional 
Development Plan, will be reviewed by the Professional Development Review Committee. The 
performance of non-teaching unit members shall be evaluated in writing by the appropriate su­
pervisor according to all the procedures outlined above, with the exception for the setting which 
will be appropriate to their respective duties. 
11.06 Flexible Benefit Plan 
Internal Revenue Code of 1986, hereinafter referred to as the 125 Flex Plan shall be 
established by the District to be effective upon acceptance of the plan document by the District. 
A. Unit members may utilize the plan in accordance with the IRS rules for: 
1. Accident and health plans including medical insurance, medical 
reimbursement, disability insurance, etc. 
2. Group Term Life Insurance 
3. Dependent Care Assistance 
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B. The plan year for the 125 Flex Plan shall be the 12 month period following the 
annual open enrollment period of the health insurance options found in Article 9, 
C. The District shall assume the start up cost. 
D. The District shall pay the monthly administrative fees. 
E. The District keeps unexpended monies which remain in the 125 Flex Plan at 
the end of the plan year. 
F. The District shall select the third party administrator. 
G. Unit members may maintain membership in both the 125 Flex Plan and the 
105(h) Plan. One swipe card-debit card will be provided to access funds in both accounts, subject 
to the limits outlined in Section 9.01 of the current agreement. 
Distance Learning Program 
Effective July 1, 1996, a Distance Learning Program will be provided by the District. The 
implementation of this program shall not result in the reduction of any unit member from full-time to 
part-time, nor a reduction of the number of full time equivalent positions in the unit. 
No unit member will be assigned Distance Learning classes unless they have been trained. 
Distance Learning training shall be strictly voluntary. Distance Learning assignments will only be made 
after consultation with the unit member. 
There shall be no additional compensation to unit members of Distance Learning classes. It is to 
be treated in the same manner as teaching assignments agreed to in other sections of this Agreement. 
Unit members teaching Distance Learning classes shall not receive any additional preparation 
periods for their participation in the Distance Learning program. The Distance Learning program shall 
not adversely impact the preparation time or workload of any unit members who are not involved in the 
Distance Learning program. 
To the degree possible, receiving and transmitting classes shall be limited to 15 students per 
class. 
The school district receiving the transmitted lesson shall assume full responsibility for the 
supervision of the students in the receiving schools. Unit members teaching Distance Learning classes 
shall not be held accountable for the failure of discipline at the remote site. The District shall provide 
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supervision as necessary for the maintenance of discipline when the classroom is used as a receiving site. 
Evaluation of unit members in the Distance Learning program shall be in accordance with the 
current contract. 
There will be a committee consisting of two (2) members appointed by the president of the 
Association and two (2) members appointed by the Superintendent. This committee shall make 
recommendations to the District and the Association on areas that may need to be addressed for the 
successful continuation of the Distance Learning Program. 
ARTICLE XII 
BENEFITS FOR PART TIME UNIT MEMBERS 
Teacher Work Load. Assignment. Protection. In-service. and Appendix C 
Part-Time Teacher Preparation Periods 
Part-Time teachers assigned to instructional periods shall receive a preparation period and full-
time (FIE) equivalence based upon the following schedule: 
Instructional Assignment Preparation Periods FTE for Compensation 
3 1 .5 
2 1 .35 
Part-time unit members workday will consist of consecutive periods unless a mutual 
written agreement is reached between the District and the Association. 
The district will not employ part-time unit members when it is possible to combine such 
positions into full-time equivalents. In departmentalized situations, each department shall have 
no more than one part-time position. 
Part time unit members are expected to attend full day in-service training except for 
extenuating circumstances with prior approval from the Superintendent. 
Part time unit members may not be assigned to Appendix C appointments. They are 
however, given full rights to apply for Appendix C positions. 
12.02 Compensation 
A. Provisions 
1. All unit members are to be placed on step and compensated in accordance with 
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their credited years of experience, level of preparation and prorated full-time 
equivalence (FTE). 
2. All unit members will be paid in blocks of six (6) college credit hours as 
reflected in the salary schedule above, and their prorated FTE status. It is understood 
that the Superintendent reserves the right, which shall be ftnal, to disapprove a payment 
for courses which are not in an individual's fteld of instruction or deemed contributory 
to advancement in his/her profession. Only graduate courses will be approVed except 
where extenuating circumstances exist. In all cases, prior approval will be mandatory 
before any credit is given for undergraduate work. 
3. A certifted unit member lacking a B.S. degree will have their 
appropriate B.S. Salary steps reduced by one hundred and ninety-two dollars ($192.00), 
prorated, for each block of six (6) college credits lacking the B.S. degree. 
4. Part-time teachers will be compensated based upon a pro-rata 
schedule as deftned below: 
Grades K-6 - 3 hours shall equal .5 FTE 
Grades 7-12 shall be determined usfng the table below: 
Instructional Assignment Preparation Periods FTE for Compensation 
3 1 .5 
2 1 .35 
B. Compensation During IlInesslDisability Leaves 
The Board shall allow each part time unit member employed by the District, illness/ 
disability leaves without loss of salary for twelve (12) working days in any year (Le. half time 
employees receive twelve 1/2 days for illness or disability); and provided further, that if any such 
employee does not use the full amount of such illness/disability leave allowed in any school year, 
the amount not used will be accumulated from year to year. 
C. Attendance Stipend 
Unit members who use no family or personal illness/disability days during any school 
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year will receive a savings bond in the amount of five hundred dollars ($500) for full time em­
ployees and prorated for part time employees, (Le. 1/2 time employees receive $250 dollar 
bond). The bond will be awarded in September of the school year following the year of perfect 
attendance. Use of bereavement leave or personal leave does not disqualify the unit member 
from receiving the attendance stipend. 
D. Service Credit and Longevity 
1. Part time unit members who work a yearly total of 1/2 or more of the workdays in a 
school year will receive credit for that school year toward salary increments (service credit) and 
longevity credit. 
2. Longevity credit for part time unit members will be prorated. 
E. Retirement Award 
Retirement awards (per Section 10.01 of the current contract) for part time unit 
members will be prorated. 
12.03 Sick Leave Bank 
Each unit member will be a member of the Sick Leave Bank and shall contribute days from 
his/her accumulated allowance pursuant to their prorated work day (Le.l/2 time teachers contribute 1/2 
days to the bank and receive 1/2 days if qualified). 
12.04 Leaves 
A. Bereavement Leave 
The Board shall allow each unit member employed by the District four (4) workday 
equivalents paid bereavement leave per death in a unit member's family. Such days shall be 
non-cumulative and not part of a unit member's illness/disability or personal leave time. If 
circumstances arise, the Superintendent may grant additional days from a unit member's 
accumulated illness/disability leave. Family bereavement will be allowed because of the death 
of the unit member's parent(s), grandparent(s), child, grandchild, brother or sister, spouse, 
mother-in-law, father-in-law, brother-in-law, or sister-in-law. The definition of family shall 
include domestic partner and stepfamily members. 
The District shall also allow each unit member one (1) workday equivalent paid 
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bereavement leave per occurrence to attend the funeral of the unit member's aunt, uncle, niece, 
nephew, or someone for whom the teacher provides custodial care. 
B. Personal Leave 
The Board shall grant unit members employed by the District three (3) paid work day 
equivalents of personal leave without requiring said member to submit the reason for such per­
sonal leave. Personal leave must be granted by the Superintendent upon thirty-six (36) hours 
prior notice, provided conditions permit the employee to be absent from hislher job, and that a 
substitute is available. Personal leave shall not be granted for a school day immediately 
preceding or following a scheduled vacation or holiday, except for extenuating circumstances. 
Should personal leave days not be used during the year, they will be accumulated as illnessl 
disability leave benefits. 
C. Unpaid Leaves 
An unpaid leave of absence for a unit member may be granted by the District. An 
unpaid leave of absence shall be for at least one (l) semester and shall be for no more than one 
(1) full school year. Said leave shall be granted only ifan adequate substitute is available for the 
duration of the leave and the application for the leave is submitted no later than April 15 of the 
school year prior to the leave. When an unpaid leave has been completed, the unit member shall 
be returned to the position which they left unless it is no longer in existence. A unit member on a 
one (1) school year leave must notify the Superintendent by April 15, ifhe/she intends to return 
at the start of the school year. In the event that such leave is denied, written reason(s) shall be 
provided to the unit member by the District. . 
12.05 Hospitalization and Disability 
Part time unit members are afforded all benefits in Section IX of the current negotiated 
agreement. 
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ARTICLE XIII 
TERM OF THE AGREEMENT 
13.01 Full Agreement 
This Agreement shall continue full and complete commitments between both parties and may be 
altered, changed, added to, deleted from, or modified only through the voluntary, mutual consent of the 
parties in a written and signed amendment to this Agreement. If the Board adopts a change in policy 
which affects wages, hours or terms and conditions of employment, as provided by the Taylor Law, which 
is not covered by the Terms of this Agreement, the Board will notify the Association in writing that it has 
made such a change, and the Association will have the right to negotiate such item with the Board, pro­
vided that it files such a request with the Board within ten (10) calendar days after receipt of said notice. 
WHEREAS, "IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION 
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTA­
TION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFORE, 
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS 
GIVEN APPROVAL," 
13.02 Individual Agreement 
Any individual arrangement, agreement, or contract between the Board and an individual unit 
member, heretofore executed, shall be subject to and consistent with the terms and conditions of this 
Agreement, and any individual arrangement, agreement, or contract hereafter executed shall be expressly 
made subject to and consistent with the terms of this or subsequent agreements to be executed by the 
parties. If an individual arrangement, agreement, or contract contains any language inconsistent with this 
Agreement, this Agreement, during its duration shall be controlling. 
13.03 Savings Clause 
If any provision of this Agreement or any application of the Agreement to any unit member or 
group of unit members shall be found contrary to law, then such provision or application shall not be 
deemed valid and subsisting except to the extent permitted by law, but all other provisions or applications 
shall continue in full force and effect. 
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13.04 Agreement Supersedes 
This Agreement shall supersede any rules, regulations, or practices of the Board which shall be 
contrary to or inconsistent with its terms. The provisions of this Agreement shall be incorporated into and 
be considered part of the established policies of the Board. 
13.05 Negotiations 
Requests for negotiations to a successor Agreement shall be made by either party directly to the 
other party in writing by February 1 of the year in which this Agreement expires. Such requests will be 
made to the Superintendent with a copy being sent to the President of the Board. In case of requests to the 
Association, such request shall be made to the President of the Association. 
13.06	 Duration of Agreement 
This Agreement shall become effective beginning July 1, 2006 and remain in force and effect 
until June 30, 2009. 
IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed, each 
by its duly authorized official or representatives, the day and year fust above written. 
FOR THE GOWANnA CENTRAL SCHOOL DISTRICT 
FOR(~1fJ GOW~ TEACHERS' ASSOCIATION 
By ~ C.be:t:d.t 
Dated: 1110'1/ I r; d-.O V (,
I 
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